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BLACK UNEMPLOYMENT RATE HOLDS 
STEADY IN APRIL, BLS REPORTS 


WASHINGTON -- The unemployment rate for blacks in April was 16.8 percent, about 
the same level (16.6 percent) as in March, the U.S. Department of Labor's Bureau of 
Labor Statistics reported. 


The unemployment rates for black adult males (16.0 percent), black adult women 
(13.4 percent) and youth (44.8 percent) also held steady between March and April. 


The rate for whites (6.7 percent) and Hispanics (11.5 percent) also remained 
steady over the month. 


On a national basis, BLS reported that employment continued to increase in 
April and unemployment was unchanged. The overall unemployment rate, 7.7 percent 
and the rate for civilian workers, 7.8 percent, each remained at the levels which 
prevailed in February and March. 


Civilian employment--as measured by the monthly survey of households--rose by 260,000 in 
April to 104.4 million, seasonally adjusted. The number of employees on nonagricultural 
payrolls--as measured by the monthly survey of establishments--increased by 410,000 to 92.9 
million, seasonally adjusted. The April job gain was led by strong advances in services, 
manufacturing, and construction. The factory workweek rose six-tenths of an hour to 41.2 hours 
in April, the highest level in nearly 2 decades. 


Unemployment (Household Survey Data 


The number of unemployed persons and the unemployment rate were both unchanged in April 
after seasonal adjustment. A total of 8.8 million persons were unemployed; the civilian worker 
jobless rate was 7.8 percent, about the same as in the 2 previous months but nearly 3 percentage 
points below the late 1982 recession high. 


Among the major worker groups, the unemployment rate for adult men, at 6.9 percent, was 
about unchanged in April. The rate for adult women, also about unchanged from March, has been 
almost the same as that for adult men cver the February~April period. This is in contrast to 
the pattern which prevailed from mid-1982 through January 1984, when the rate for adult men, who 
were affected much more severely by the recession, exceeded that for adult women. The teenage 
unemployment rate (19.4 percent in April) has shown little change since last November, after 
declining moderately from a recession high of over 24 percent. Jobless rates for whites (6-7 
percent), blacks (16.8 percent), and Hispanics (11-5 percent) all held steady between March and 
April. 


In terms of the duration of unemployment, there was little change in the individual duration 
categories. Half of the unemployed were jobless for 8 weeks or less- 

Job losers--persons on layoff who expect to return to their job, as well as those who 
permanently los: their job--accounted for 51 percent of total unemployment in April, 
with 62 percent in November 1982. Unemployment among persons un layoff declined to 


19R?,. 


in April, substantially below the recession high of 2.5 million in September | 
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Civilian Employment and the Labor Force (Household Survey Data) 


Civilian employment continued to increase from March to April, with most of the gain takin 
place among adult women. Ac 104.4 million, seasonally adjusted, civilian employment ious 
advanced by 5.4 million from the 1982 recession low. During the 17-month recovery period, 
strong employment gains were posted by adult men (2.9 million) and women (2.4 million). Tecanse 
employment held about steady, as declines in their population were offset by increases in the 
proportion of teenagers with jobs. 


The civilian labor force rose by about 330,000 to 113.2 million in April. Over the year, 
labor force growth totaled nearly 2-3 million--about 1.4 million adult women and 950,000 adult 
mene 


Industry Payroll Employment (Establishment Survey Data) 


Nonagricultural payroll employment rose by 410,000 in A 
’ pril, following a_ sm ; 

in Marche Gains were quite widespread as more than two-thirds of the  alonssor ght yey 
diffusion index posted over-the-month increases. At 92.9 million, payroll employment haga 
more than 4.1 million since November 1982. a oe 

Almost half of the April job gains were in the goods-producing sector. Mining employment 
was up by nearly 10,000 and construction by about 75,000; most of the construction pains 
occurred among special trade contractors (contractors specializing in masonry santen 
electrical work, etc.). Factory employment continued to rise, posting a gain of 100 000. 
— goods increases occurred largely in machinery and electrical and electronic equipacnt. 

e in nondurable goods, food processing and printi ‘ob 
pooner 9 P g printing and publishing posted the strongest job 


Witnin the service-producing sector, a particularly sizable employment increase took place 
in the services industry--175,000--with business services accounting for a large part of this 
gain. Employment advances also took place in wholesale trade and finance, insurance, and real 
estate. 


Weekly Hours (Establishment Survey Data) 


Average weekly hours for production or nonsupervisory workers on nonagricultural payrolls 
rose by 0.4 hour to 35-6 hours in April, after falling slightly in the prior 2 months. The 
April level was the highest since early 1980. While all major industry groups posted increases 
on a seasonally adjusted basis, the workweek in manufacturing registered the largest gain. 
Total manufacturing hours and factory overtime were up 0.6 hour and 0.3 hour to the unusually 
high levels of 41.2 and 3.7 hours, respectively. 


The index of aggregate weekly hours of production or nonsupervisory workers on private 
nonagricultural payrolls rose 1-5 percent to 111-5 (1977=100) in April. The largest increase 
was in construction (4.9 percent), which had fallen sharply in the previous month, due largely 
to bad weather during the March survey week- A gain in the manufacturing index of 2.3 percent 
reflected strong increases in both hours and employment; manufacturing was up 15-5 percent from 


November 1982. 


Hourly and Weekly Earnings (Establishment Survey Data) 


Average hourly earnings rose 0-6 percent in April, seasonally adjusted. Coupled with the 
strong gain in che average workweek, there was a rise of almost 1.7 percent in average weekly 
earnings. before adjustment for seasonality, average hourly earnings rose 5 cents in April t» 
$8.29, and weekly earnings rose by $4-25 to $293.47. Over the year, hourly earnings were up 35 
cents, and weekly earnings rose by $17.95. 


The Hourly Larnings Index (Establishment Survey Data) 


The Hourly Earnings Index (HEI) was 159.6 (1977=100) in April, seasonally adjusted, «an 
March. For the |? months ended in April, the Increase (betore 
ot two types of changes 
and 


increase of 0-5 percent from 
seasonal adjustmen:) was 3-6 percent. The HEI exc .udes the effects 
underlying wage rate movements--fluc uations in overtime in manufacturing 


unrelated to 
purchasing power, the HEL decreased 


interindustry employment shifts. In dollars of constant 
: ended in March. 
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DONOVAN DESIGNATES JUNE 1984 
"HIRE A VET' MONTH 


WASHINGTON -- Secretary of Labor Raymond J. Donovan has designated June 1984 
as "Hire a Vet" month. During this observance, the U.S. Department of Labor will 
conduct a nationwide campaign to increase the hiring of jobless Vietnam-era and 
——" War veterans under the new Emergency Veterans' Job Training Act, Donovan 
Said. 


"This legislation offers American business and industry a unique oppor- 
tunity to expand their workforces and increase their productivity, while re- 
paying some of the debt we owe to individuals who have served in our country's 
defense,” Donovan said. 


Military service gives all veterans a chance to acquire discipline, 
maturity and experience, the Labor Secretary noted. “Companies with an eye 
toward growth and profitability should not overlook the advantages of hiring 
Korean and Vietnam-era veterans under the Emergency Veterans’ Job Training | 
Act," he said. 


The law, signed by President Reagan in August 1983, provides direct re- 
imbursements to employers for half the costs of hiring and training eligible 
veterans. The program can pay up to $10,000 of a veteran's starting salary 
during training for jobs in growth or technology-based industries. 


William C. Plowden Jr., assistant secretary of labor for veterans’ employ- 
ment, said the emergency job training program can defray employers’ expenses 
for hiring an estimated 40,000 to 50,000 veterans. “Employer awareness of 
the law is our first priority. Maximum employer participation is essential to 
our goal of getting unemployed veterans to work in jobs that offer long-term 
career potential," Plowden said. 


The Labor Department official said he has asked state directors of the 
Veterans’ Employment and Training Service to enlist the help of the federa!- 
state Job Service, veterans’ organizations, the media and other available 
resources to make “Hire a Vet" month successful. 


State governors, county executives and mayors are being asked to issue 
proclamations declaring June as “Hire a Vet" month and encouraging employers 
to hire veterans under the reimbursement program. 


Other local and national activities during June will include employer 
seminars, receptions, veteran job clinics and a comprehensive multi-media 
campaign aimed at employers, Plowden said. 
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EMPLOYEE BENEFITS IN MEDIUM AND LARGE FIRMS, 1983 


WASHINGTON -- More employees in medium and large firms helped to pay the premiums 
on their group health insurance in 1983 than in 1982. According to surveys of 
employee benefits conducted by the Bureau of Labor Statistics, U.S. Department of 
Labor, 31 percent of the workers shared these costs for single person coverage in 
1983, compared with 26 percent one year earlier. 


A greater proportion--up from 47 percent to 50 percent--paid part of the 
premiums for family coverage. At the same time, the average share for those employees 
paying part of the premium rose 13 and 19 percent, respectively, to $10.13 per month 
for single coverage and $32.51 for families. 


The fifth annual survey of employee benefits provides representative 
data for 20 million full-time employees in a cross section of the Nation's 
private industries in 1983. The survey's scope generally was limited to medium 
and large establishments employing at least 100 or 250 workers, depending upon 
the industry. 


The study provides information on paid leave, insurance, and private 
pension plans, as well as many other benefits that are paid, at least in part, 
by the employer. It covers both the extent of these benefits and the detailed 
characteristics of the benefit plans. Data are provided for all employees and 
for three employee groups--professional-administrative, technical-clerical, 
and production workers. 
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EMPLOYMENT COST INDEX - MARCH 1984 


WASHINGTON -- The Employment Cost Index (ECI) increased 1.7 percent in the 
3 months ended in March 1984, the U.S. Department of Labor's Bureau of Labor 
Statistics reported. For the year ended in March 1984, the increase was 5.8 percent 
--down from 6.5 percent for the year ended in March 1983. 


The March 1984 index level stood at 119.8 for compensation costs (including 
wages, salaries, and employer costs for employee benefits), based on June 1981- 
100° The ECI covers private industry and State and local government 
workers. It is not seasonally adjusted. 


The 1.7 percent increase in compensation costs was about the same as the 
1.6 percent rise ln the December—March quarter a year ago. The similarity of in- 
creases in the first quarters of 1984 and 1983 was also recorded for private 
industry workers (1.7 percent in both years), but not for State and local govern- 


ment workers (1.6 percent, up from 1.2 percent). 


Wage and salary gains (1.2 percent) in the first quarter of 1984 were below 
the 1.7 percent compensation cost rise. This pattern occurred because increases 
in costs tor employee benefits outpaced pay gains. Benefit cost rises were mainly 
due to increases in the social security tax rate (from 6.7 to 7.0 percent) and in 
the maximum annual salary to which the tax applies (from $35,700 to $37,800); 
higher costs for private health insurance and State unemployment insurance; and 
larger nonproduction bonuses. 


Blue-collar and white-collar workers in private industry had the same average 
pay increase (1.1 percent) in the December 1983—March 1984 quarter, but changes 
for occupational groups within the two categories differed substantially. Wage 
increases for blue-collar workers ranged from 0.7 percent for nonfarm laborers to 
1.4 percent for transport equipment operatives. Salary changes for whlte-collar 
workers ranged from a 0.9 percent decrease for sales workers (reflecting a drop 
in commission earnings in finance, insurance, and real estate) to a 2.0 percent 
increase for managers and administrators. Pay increases for blue-collar groups 
were generally higher in the first quarter of 1984 than during the same quarter a 
year ago. This pattern was reversed for white-collar workers. 


Wage and salary increases for service workers (2.8 percent) in private 
industry were higher than the gains for either white-collar or blue-collar work- 
ers. The service-worker increase reflects a variety of influences, including 


higher commission earnings for workers providing personal services. as well as 
pay adjustment patterns for service workers that usually occur in the first quar- 
ter of the year. 


In contrast to private industry workers, both compensation cost and wage 
and salary increases for State and local government workers in the December 19383- 
March 1984 quarter were higher than in the same period last year. This pattern 
held for school employees, but not for workers in hospitals and other services or 
in public administration. For school employees, one of the largest worker groups 
in State and local governments, compensation costs rose 1.5 percent in the first 
quarter of 1984, compared with 0.7 percent in the first quarter ot 1983. The 
corresponding wage and salary gains were 1.3 and 0.6 percent. 


-more- 
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For the year ended March 1984, compensation cost increases (5.8 percent) 
were substantially below gains for the year earlier (6.5 percent). The slowdown 
was about the same for State and local government workers (6.4 percent compared 
with 7.1 percent a year ago) as for’ private industry workers (5.7 and 
6.4 percent). 


Over-the-year wage and salary gains also were lower than a year ago for 
civilian workers (5.1 percent contrasted to 5.6 percent), private industry work- 
ers (5.0 and 5.4 percent), and State and local government workers (5.6 and 
6.4 percent). The slowdown in wage increases resulted in several worker groups 
in private industry registering their lowest 12=—month wage increases since these 
ECI series began in 1976 or 1977, including: lerical workers (5.6 percent), 
nonfarm laborers (3.6 percent), workers in nondurable manufacturing (4.4 percent), 
construction workers (2.6 percent), and workers in the West region (4.1 percent). 
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MIAMI COURT RULES TRUSTEES OF LABORERS' 
PLANS VIOLATED ERISA 


WASHINGTON -- A federal court in Miami ordered three former and one current 
trustee to pay more than $250,000 and permanently enjoined them from serving as 
fiduciaries or service providers to two Laborers’ Union health and welfare plans. 


The court ruled in favor of the Labor Department's allegation that t 
trustees violated the Employee Retirement Income Security Act (ERISA) 
imprudently converting term insurance policies covering the lives of plan 
participants to more expensive whole life insurance arrangements. It 
concluded that the trustees made their decision without adequate knowledge o: 
inquiry and that the benefits provided by whole life insurance, under the 
circumstances, did not justify the added cost. 


The court decision stems from civil lawsuits brought by the department i 
1979 against Salvatore Tricario, John Giardiello, Joseph Giardiello, John 
Newnan and other plan officials for paying excessive and unwarranted sums t 
purchase whole life insurance policies without investigating alternat 
methods of funding the plans’ benefits. 


In its decision, the court ruled the trustees purchased a death benefit 
-- whole life insurance -- that was extremely costly and inappropriate to the 
Laborers’ Local 767 and Local 938 health and welfare plans, thereby causing 
substantial losses to the plans. 


The court also found that Tricario and John Giardielld agreed sé 
their influence to make sure the Farmers National Life Insurance Company, 
controlled by Joseph Hauser, got business in exchange for money, stock and 
other things of value. The court concluded these def -ndants received illeg 
payments for these actions totalling $196,050 for their own personal use. 


The court ruled that Tricario and John Giardiello must repay the 
payments received by them to the plan and ordered Joseph Giardiello t 
as a trustee of the Local 767 plan. 


Newnan was ordered to pay over $57,000 to the Local 938 plan 
incurred as a result of his fiduciary breaches. This sum repr: 


remainin: losses suffered by the plan as . result of the purcniass 


life insurance. ‘The four defendants also were permanently enjoin 
court from serving as fiduciaries of their respective plans and b. 
serving as a service provider to any ERISA-covered plan for at lea 
years. 


Under earlier settlement agreements, other defendants had returned more 
than $137,000 to the Local 767 plan and over $71,000 to the Local 938 plan 
reimbursement for losses resulting from the plans' purchase of whole life 
insurance. 


The court decision and final judgments were signed April 17, 1984 
U.S. District Court for the Southern District of Florida at Miam. 


2 o 
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KANSAS CITY TRUSTEES 
SUED OVER IMPRUDENT INVESTMENTS 





WASHINGTON -- The U.S. Labor Department has sued the trustees of a Kansas City, 
Mo., profit sharing plan, charging imprudent investment of the plan's assets. 


The suit alleges Clarence S. Damon and David S. Damon violated their 
fiduciary duties under the Employee Retirement Income Sccurity Act (ERISA) by 
investing the assets of the Profit Sharing Plan for Employees of the Damon 
Alarm Corporation in a Mexican bank at a time of economic crisis in Mexico. 


The suit also charges the trustees with failing to diversify the plan's 
investments when they invested “an excessive proportion of the plan's assets 
in a single type of investment at one financial institution located in 
Mexico City". The department contends the plan experienced substantial 
financial losses as a result of the trustees’ actions. 


As relief, the department's suit seeks to remove the defendants as 
trustees of the plan and to require that they reimburse the plan for all 
losses. The suit also asks the court to bar them permanently from serving as 
fiduciaries to the profit sharing plan and to enjoin them from acting as 
fiduciaries to any ERISA-covered plan for 5 years. 


The suit was filed May 2, 1984 in the U.S. District Court for the Western 
District of Missouri at Kansas City. 
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OSHA EXTENDS DEADLINE FOR COMMENTS 
ON SAFETY TESTING TO JUNE 21 


WASHINGTON -- The U.S. Labor Department's Occupational Safety and Health 
Administration announced that it is extending from May 7 to June 21 the deadline 
for filing written comments on its proposed revised regulations on the Safety 
testing or certification of workplace equipment. 


The extra 45 days will enable interested parties to respond more thoroughly 
to the agency's proposal. Issued March 6, it would provide a new framework for 
recognizing enterprises competent to test workplace equipment for safety and/or 
to validate a manufacturer's certification that such equipment meets OSHA safety 
requirements. 


Currently, there are requirements throughout OSHA's safety and health 
standards which call for certain equipment to be "tested" or "approved" by a 
"nationally recognized testing laboratory." However, the standards offer only 
two examples of such laboratories -- Underwriters Laboratories, Inc. (UL) and 
Factory Mutual Engineering Corp. (FM). Through this rulemaking, the agency 
intends to establish a system to recognize other testing-related organizations 
as well. 


Under the proposal OSHA would provide criteria for valid product testing 
and recognize laboratory accrediting agencies and third-party certification 
programs now qualified to assure this. OSHA's goal is to assure workers and 
employers that if equipment has been properly tested or certified by a 
recognized party other than OSHA, it will actually meet the agency's safety 
specifications. 


Comments, postmarked no later than June 21, should be submitted in quadrupli- 
cate to the OSHA Docket Office, Docket S-110 (tormerly S-105A), Room S-6212, 200 
Constitution Ave., N.W., Washington, D.C. 20210. 


Notice of the extension of the comment period was scheduled to appear in the 
May 7 Federal Register. 
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The proposed Summer Youth Employment Opportunity Wage applies to youth under 
the age of 22, from May 1 to September 30, according to the U.S. Department of Labor. 


# # # 


Under the proposed Summer Youth Employment Opportunity Wage program, employers 
would be allowed to hire youth under age 22 at $2.50 per hour, or about 75 percent 
of the regular $3.35 per hour, without requiring employers to complete the paperwork 
that is required under other programs for youth, according to the U.S. Department of 
Labor. 


# # # 


The proposed Summer Youth Employment Opportunity Wage program prohibits 
employers from substituting youth for current employees. Employers who discharge, 
transfer or demote workers for the purpose of employing eligible youth are subject 
to various legal remedies and sanctions, including a $10,000 fine, 6 months in 
prison, and payment of back wages, according to the U.S. Labor Department. 


# ## 


Under the proposed Summer Youth Employment Opportunity Wage program employers 
are prohibited from reducing the wage rate below $3.35 for youth employed by the 
employer at anytime during the 90 day period prior to May 1 of each year, according 
to the U.S. Labor Department. 


# # # 








